
Articles of Association of 

“MENSA BULGARIA” 

  

I. GENERAL 

Article 1. (1) The “Mensa Bulgaria” Association (hereinafter referred to as the “Association” 

or “Mensa Bulgaria“), is a non-profit legal entity registered under the provisions of the 

Bulgarian Non-Profit Legal Entities Act, (hereinafter referred to as the "NPLEA"). The 

Association operates for private benefit. 

(2) The Association, after its entry at the register of non-profit legal entities kept by the 

Registry Agency, shall have the status of a legal entity. 

(3) The Association shall be separate from its members and shall be liable for its debts with 

its property. The Association shall not be liable for the debts of its members. 

(4) The Association shall be established for an unlimited period. 

Article 2. (1) The Association shall be recognized as a national Mensa organization and is 

affiliated with Mensa International, an international federated society composed of national 

Mensas and direct international members, hereinafter referred to as “Mensa”. 

(2) The Association shall operate in the best interests of its members in accordance with the 

objectives and Constitution of Mensa. 

(3) The Association shall use the name “Mensa” and the Mensa logo with the permission of 

Mensa and Mensa International Limited (MIL), which is the legal owner of the name and the 

brand. The Association is the only organization on the territory of the Republic of Bulgaria 

that has the right to use the name "Mensa" and the Mensa logo. 

(4) The Association shall contribute to the funding of Mensa by paying an appropriate 

percentage of its revenue in accordance with the policy adopted by the Mensa International 

Board of Directors (IBD). 

  

NAME 

Article 3. (1) The Association shall carry out its activities under the name - "Mensa Bulgaria" 

, which may additionally be written in a foreign language: "Mensa Bulgaria". 

(2) Any written statement on behalf of the Association shall contain its name, registered 

office, address, registration details. 

  

REGISTERED OFFICE AND ADDRESS 

Article 4. The registered office of the Association is in the city of Sofia, and the address of 

its management shall be determined by a decision of the Management Board. 

  

PRINCIPLES 

Article 5. Intelligence should be used for the benefit of humanity. The Association shall have 

no aim, which is to the disadvantage of the community. 

Article 6. Mensa Bulgaria is a Association of people with different points of view. Mensa 

Bulgaria respects the diversity of opinions and points of view. Consequently, the Association 



as an organization shall not express an opinion, take any political action, or have any 

ideological, philosophical, political, or religious affiliations. The publication of Mensa research 

results is not considered to be an expression of opinion on behalf of the Association. 

Article 7. Members or groups of members may express opinions as members of the 

Association, provided their opinions or actions are not expressed as being those of the 

Association as an organization. 

  

OBJECTIVES 

Article 8. The objectives of the Association are: 

1. To discover and support the development and application of human intelligence for the 

benefit of humanity and on the basis of universal human principles and values; 

2. To attract new members to support its activities; 

3. To encourage research into the nature, characteristics and uses of intelligence, including 

but not limited to organizing and conducting periodic tests in a format and according to rules 

approved by Mensa International; 

4. To provide, to the best of its ability, a stimulating intellectual and social environment for its 

members.  

MEANS TO ACHIEVE THE OBJECTIVES 

Article 9. The means by which the Association shall achieve its objectives are: 

1. To establish and maintain contacts and relations with Mensa, MIL, other national Mensa 

organizations and third legal entities and individuals who profess Mensa values and/or can 

contribute to their achievement; 

2. To organize seminars, discussions, conferences, lectures, consultations and other 

appropriate forms for the exchange of opinions, knowledge and development of science and 

thought; 

3. To participate and assist its members to participate in local and international projects and 

meetings; 

4. To carry out publishing and expert activities; 

5. To establish regional branches throughout the country; 

6. To promote its activity through other appropriate means, consistent with the nature of the 

objectives pursued. 

SUBJECT OF ACTIVITY 

Article 10. (1) To achieve its objectives, the Association provides its members with a place 

for intellectual expression. The activities of the Association include:  

1. organizing and conducting intelligence tests; 

2. conducting research into the nature, characteristics and use of intelligence and 

publishing results; 

3. exchanging ideas through lectures, discussions, publications, interest groups, 

organizing local, regional, national and international meetings; 

4. surveying the opinions and understandings of members through surveys, polls and 

other appropriate forms of communication; 



5. supporting researchers within and outside the Association working on projects in the 

field of intelligence or Mensa; 

6. stimulating activity in the field of identification and training of intellectually gifted 

children and other target groups; 

7. organizing and conducting competitions, contests, games of a cognitive and 

entertaining nature; 

8. establishing awards 

9. charitable activities, etc. 

(2) The Association does not allocate profit. 

  

II.                     MEMBERSHIP 

Article 11. (1) Membership in the Association is voluntary. 

(2) Members of Mensa Bulgaria may be Bulgarian citizens who have reached the age of 

majority or foreign citizens who have reached the age of majority with the right of long-term 

or permanent residence in Bulgaria who have achieved a result in the upper 2 (two) 

percentiles of an intelligence test approved by the International Supervisory Psychologist of 

Mensa, which has been duly conducted and administered by Mensa Bulgaria or another 

national Mensa organization.  

(3) Persons who have not reached the age of majority are also admitted to the tests 

conducted by Mensa Bulgaria, if there is the consent of their legal representative or 

guardian. If they successfully pass the test, these persons have the right to become 

members of the Association upon reaching the age of majority in accordance with the 

current Bulgarian law. Until reaching the age of majority, these persons may participate in 

Mensa Bulgaria initiatives with the consent of their legal representatives.  

(4) There are no other qualifications or disqualifications for initial membership than those set 

forth in this Articles of Association and the Constitution of Mensa.  

 

Article 12. (1) All members of Mensa Bulgaria are obliged to: 

1. comply with the international Constitution of Mensa, to the extent permitted by law; 

2. comply with the decisions of the Mensa IBD, to the extent permitted by law; 

3. comply with the present Articles of Association and the decisions of the bodies of Mensa 

Bulgaria; 

4. pay their obligations on time, including but not limited to the membership fee determined 

by the competent bodies of Mensa Bulgaria; 

5. allow their names and addresses to be published in the lists and databases maintained by 

Mensa Bulgaria; 

6. make sure their actions as members of Mensa Bulgaria comply with the principles and 

objectives of the Association. 

(2) Persons eligible for membership shall be offered membership in Mensa Bulgaria. 

(3) The applicant shall submit to the Management Board an application for membership in 

which they declare that they are familiar with the present Articles of Association and accept 

all its provisions. The application shall be accompanied by a declaration that the applicant 

has not been subject to the penalty of “expulsion” and/or has not been expulsed from a 



national Mensa or the Mensa IBD, and that they are not a member of another Mensa 

organization. Membership shall commence after payment of the due membership fee for the 

respective year in which the person was accepted as a member of the Association. 

(4) No member may be both a direct international member and a member of Mensa 

Bulgaria, nor be a member of both Mensa Bulgaria and another national Mensa 

organization. 

Article 13. (1) A member in good standing is a person who has accepted the offer of 

membership, has paid all dues owed to the Association within the deadlines specified, and 

has not been penalized by the governing body of Mensa Bulgaria or the Mensa IBD. 

(2) A member not in good standing is a person who has been accepted as a member of the 

Association in accordance with the present Articles of Association, after which a penalty has 

been imposed on them, leading to loss of good standing and/or is in arrears with the 

payment of their membership fee by more than 30 days. The penalties imposed, leading to 

loss of good standing, are those described in Art. 16 of the present Articles of Association, 

as well as all penalties imposed on the respective member by another national Mensa 

organization or by the Mensa IBD. 

(3) Members not in good standing, until the reasons for the irregularity cease to exist, are not 

entitled to: 

1. hold elective office in the bodies of the Association; 

2. participate in events organized by Mensa Bulgaria; 

3. use the services provided by Mensa Bulgaria; 

4. attend the meetings of the Management Board, the Control Committee or the General 

Assembly of Mensa Bulgaria; 

5. participate in the surveys and polls conducted by Mensa Bulgaria. 

(4) The Management Board shall maintain a list of the number and names of members in 

good standing. The number of members in good standing shall be published on the Mensa 

Bulgaria website and shall be updated at least once every three months. 

 

RIGHTS AND OBLIGATIONS OF THE MEMBERS OF MENSA BULGARIA 

Article 14. (1) All members of the Association have equal rights. No restriction shall be 

imposed on any member except as expressly provided in the present Articles of Association 

and in cases where certain restrictions apply to guest members in accordance with the 

Constitution of Mensa, section III.B.4. 

(2) Each member in good standing of the Association is entitled: 

1.         to participate personally in planning and implementing the activities of the 

Association; 

2.         to participate and vote in person or through an authorized representative in the 

General Assembly of the Association; 

3.         to hold elective office in the bodies of the Association; 

4.         to request and receive information on the activities of the Association and its 

governing bodies; 

5.         to benefit from the property of the Association and the results of its activities; 



6.         in case of doubts in the legitimacy of decisions and actions of the bodies of the 

Association, each member shall have the right to raise the matter for consideration before 

the Arbitrator of the Association or before the General Assembly; 

7.         to freely express an opinion on issues related to the activity of the Association and its 

bodies, to make proposals and recommendations to the General Assembly and to monitor 

their implementation. 

(3) Each member of the Association is obliged: 

1.         to abide the Association's Articles of Association.the internal regulations and the 

Constitution of Mensa; 

2.         to fulfil the decisions of the General Assembly and other bodies of the Association 

and the decisions of the Mensa IBD; 

3.         to pay regularly their membership fee in the amount and within the deadline as 

specified in Article 18 of the present Articles of Association; 

4.         to allow their name and address to be entered on the official lists of Mensa Bulgaria 

and Mensa; 

5.         to monitor the official information published in the Newsletter of the Association; 

6.         to assist in attaining the objectives of the Association. 

(4) The exercise of rights under the present Articles of Association shall be in accordance 

with any rules or regulations issued by the Management Board or by the organizer of the 

activity concerned. Failure to comply therewith may be grounds for ineligibility to participate 

in the relevant activities and to use the relevant resources. 

(5) Members of other national Mensas and direct international members of Mensa may, 

upon payment of an annual fee set by the Management Board, use the services provided by 

Mensa Bulgaria to its members. They may participate in the work of the General Assembly 

without voting rights and may not hold elective office. 

(6) Any Mensa member in good standing may attend any social activity of the Association 

and participate in any membership service of the Association, but only in accordance with 

the rules set by the host or host group. Conditions of use of member services are allowed to 

be set, and these conditions of use are not considered sanctions. 

Article 15. (1) Membership is terminated: 

1. by a unilateral declaration of intent to the Association, expressed in writing; 

2. with the death or placement under full judicial disability of the person; 

3. with the expulsion of the person by a decision of the General Assembly; 

4. with termination of the Association; 

5. upon lapse of membership. 

(2) In all cases of termination of membership, the Association shall not refund the 

membership fee paid. 

(3) Terminated membership may be reinstated. Reinstatement shall be by written application 

for reinstatement of membership submitted by the person and stating the grounds therefore, 

which shall be reviewed at the first meeting of the Management Board within three months of 

receipt of the application. 



Article 16. (1) The General Assembly and the Management Board of Mensa Bulgaria may 

impose penalties on any member who commits an act inimical to Mensa, provided that a 

possibility for fair and impartial hearing has been provided to all parties concerned. Acts 

inimical to Mensa shall be considered to include but not be limited to: 

1. damaging the good name and prestige of the Association;  

2. hindering the attainment of the objectives of the Association;  

3. systematic (more than three times) or gross violation of the present Articles of 

Association (including the principles of Mensa) and/or the internal regulations 

adopted by any of the bodies of the Association; 

4. failing to comply with the decisions of the bodies of the Association;  

5. committing acts which cause material and financial damage to the Association; 

6. the use of the name of the Association to achieve private goals; 

7. delay in paying liquid and due obligations to the Association by more than 30 days, 

including but not limited to membership fees; 

8. any other actions that are of a nature to disrupt the activities of the Association 

and/or its ability to lead a regular organizational life and/or to work fully towards 

achieving its goals. 

(2) Such penalties may be: 

1. censure,  

2. restriction of access for using the Association's resources for a specified period,  

3. prohibition from holding office for a specified period,  

4. removal from office,  

5. lapse of membership, 

6. expulsion of a member from the Association. 

(3) The Management Board may impose the following penalties on the members: 

1. Censure - shall consist in censuring in public of the offender in front of the members of 

the Association. Censure is imposed for minor and incidental violations that are not likely to 

significantly affect the Association and the interests of its members. 

2. Restricting the access for using the Association's resources for a specified period, 

which may not be longer than 2 years after the elimination of the causes that led to the 

imposition of the penalty. Restriction of access to the use of the Association’s resources is 

imposed for violations related to the misuse of the Association’s tangible and intangible 

resources.  

3. Restriction of the possibility of participation in the activities of the Association’s 

bodies for a specified period, which may not be longer than 2 years after the elimination of 

the causes that led to the imposition of the penalty. Restriction of the possibility of 

participation in the activities of the Association's bodies is imposed on members who, by 

their actions and inactions, hinder or impede the normal work of the Association's bodies. 

Information on penalties imposed by the Management Board is published in the 

Association's Bulletin and is included in the activity report, which is presented to the General 

Assembly once a year. 

(4) The Management Board may acknowledge lapse of membership under art. 15, para. 1, 

item 5 above and in accordance with art. 22, para. 4 of the Non-Profit Legal Entities Act, due 

to failure of a member to pay the membership fee for the respective year by January 31st of 



that year. In this case the relevant member looses his/her rights under art. 14, para. 2, items 

1-5 and 7 above until his/her reinstatement. 

(5) The General Assembly may impose the following penalties on the members: 

1. Dismissal from office of a member of the Association if the respective member was 

elected by the General Assembly as a member of a body of the Association, but with their 

actions and inactions does not fulfill the requirements for holding the respective office; 

2. Prohibition from holding an elected office for a certain period, which cannot be longer 

than 5 years after the removal of the reasons that led to the imposition of the penalty. This 

penalty is imposed on persons who were elected to an elected office, but with their actions 

have grossly violated essential provisions of the present Articles of Association. 

3. Expulsion of a member from the Association, if the nature of the committed serious 

violation is completely incompatible with the goals and principles of the Association and the 

continuation of membership relations with the excluded person contradicts the Statute, good 

morals and interests of the Association. 

Article 17. (1) In the event of a dispute with a member of Mensa Bulgaria, its body, its 

structure or with another member arising out of activities related to Mensa Bulgaria, all 

avenues of settlement within the Association shall be exhausted, if possible through the 

Association's Arbitrator/Ombudsman, before taking the dispute to external arbitrators for 

settlement. 

(2) If a member of the Association fails to comply with the previous provision, this shall be 

considered an act inimical towards the  Association. 

  

Membership fee 

Article 18. (1) Membership fees are due per calendar year and are collected once per year. 

All payments are made by bank transfer. 

(2) The membership fee for the current year shall be collected by January 31st of the 

respective year. Failure to pay the membership fee for the respective year by January 31st of 

that year automatically results in loss of good standing and lapse of membership that may be 

acknowledged by the Management Board under art. 15, para. 1, item 5 above.  

(3) A member of the Association who pays after this date automatically acquires the status of 

a member in good standing, counted from the 1st of the month following the month in which 

the payment was made. Until the expiration of this period, regardless of payment, the 

member of the Association has no right to participate in the activities of its bodies. 

(4) Dues for initial membership, reinstatement of membership and transfer of membership 

shall be governed by the Association’s internal regulations. 

(5) The amount of the membership fee shall be determined by the General Assembly. 

  

Property 

Article 19. The property of Mensa Bulgaria shall be acquired through membership fees, 

donations, sponsorships, voluntary contributions and all ways not prohibited by law for 

financing all or part of the activities of Mensa Bulgaria, in accordance with the objectives of 

the Association. 

  



Donations, sponsorships, voluntary contributions, etc. 

Article 20. (1) Mensa Bulgaria may receive donations, sponsorships, voluntary 

contributions, etc. 

(2) Mensa Bulgaria will not accept donations where the donor's wishes conflict with the 

objectives and principles of the Association. 

Article 21. Mensa Bulgaria shall be solely liable for its debts. No member of Mensa Bulgaria 

shall be liable for the debts of the Association. 

Article 22. Members of elective bodies shall not be remunerated for the work carried-out 

thereby, with the exception of reimbursement of expenses as appropriate in connection with 

their activities. 

  

III. STRUCTURE OF THE ASSOCIATION 

Article 23. (1) The bodies of the Association shall be:  

1. General Assembly,  

2. Management Board,  

3. Control Committee,  

4. Arbitrator (with the functions of an Ombudsman within the meaning of the Rules of 

the Mensa IBD). 

(2) Each member in good standing of the Association may hold not more than one elective 

office at a time. 

  

General Assembly of Members 

Article 24. The General Assembly is the supreme body of Mensa Bulgaria. 

Article 25. (1) The General Assembly shall be convened by the Management Board on their 

own initiative thereof, by the Control Committee in the case provided for by the present 

Articles of Association or at the request of one-third of the members of Mensa Bulgaria. 

(2) The Management Board shall convene a regular annual General Assembly in the first 

half of the year. 

Article 26. (1) The General Assembly shall be convened by invitation to the members of the 

Association, containing the agenda, date, time and place of the General Assembly, as well 

as on whose initiative it is convened. 

(2) The invitation shall be published in the Newsletter of the Association not later than 30 

days before the day scheduled for the General Assembly. 

Article 27. (1) The General Assembly shall comprise all members of Mensa Bulgaria in good 

standing at the time of its holding and shall be considered legal if more than half of all 

members in good standing are present. In the absence of a quorum, the assembly shall be 

postponed for one hour at the same place and with the same agenda and then may be held 

no matter how many members are present. 

(2) The General Assembly may be held remotely via an online video platform specified in the 

invitation to convene, provided that each member can identify themselves and vote without 

any particular obstacles and without doubts about the authenticity and freedom of the vote 

cast. 



Article 28. (1) Each member shall have one vote in the General Assembly. 

(2) At the General Assembly, one person, a member of Mensa Bulgaria, may represent no 

more than three members in good standing of the Association on the basis of a written 

power of attorney given for the specific session of the General Assembly. 

Article 29. (1) The General Assembly shall be opened by the Chairman of the Management 

Board. The General Assembly shall elect a Chairman of the assembly and a minutes keeper. 

(2) The Assembly shall be presided over by the elected Chairman. The minutes keeper shall 

draw up minutes, which shall be signed thereby and by the Chairman of the assembly and 

kept for an indefinite period. 

Article 30. (1) Decisions of the General Assembly shall be adopted by a simple majority of 

those present. 

(2) The following decisions shall be taken by a qualified majority of two-thirds of the votes of 

those present: 

1. amendment and supplementation of the present Articles of Association; 

2. termination or transformation of the Association. 

(3) The General Assembly may not take decisions on matters not included in the agenda 

published in the notice, unless all members in good standing are present and no one objects 

to this. 

Article 31. (1) The General Assembly shall: 

1. amend and supplement the present Articles of Association, repeal and adopt new Articles 

of Association; 

2. elect and remove from office the Chairman, Vice-Chairmen and other members of the 

Management Board, the members of the Control Committee and the Arbitrator who performs 

the functions of Ombudsman of the Association; 

3. impose sanctions and penalties on Members of the Association as provided for in the 

present Articles of Association; 

4. expulse members of the Association; 

5. take decisions on the transformation or termination of the Association; 

6. adopt the basic guidelines and programs for the activity of the Association; 

7. adopt the Association's budget; 

8. take decisions on the dueness and amount of the membership fees; 

9. adopt the activities report of the Management Board; 

10. cancel decisions of the other bodies of the Association which contradict the law, the 

present Articles of Association or other internal acts regulating the activity of the Association. 

11. approves the annual financial report; 

12. discharges from liability the members of the Management Board, the Control 

Commission and the Arbitrator, who performs the functions of Ombudsman of the 

Association. 

(2) The decisions of the General Assembly are binding on all members of the Association 

and all bodies of the Association. 



(3) The rights under para. 1, points 1, 2, 5, 7, 9 and 10 may not be assigned to other bodies 

of the Association. 

  

Management Board 

Article 32. (1) The Management Board shall consist of 5, 7 or 9 persons, members in good 

standing of Mensa Bulgaria, and shall be elected according to a procedure set out in the 

present Articles of Association. 

(2) The Management Board shall consist of a Chairman, one or more Vice-Chairmen and 

members. The number of vice-chairmen cannot be greater than the number of members of 

the Management Board. 

(3) Spouses, lineal relatives, collateral relatives up to and including the 4th degree or affinity 

relatives up to and including the 2nd degree may not be elected as members of the 

Management Board within the same term of office. 

(4) The Association shall be represented by the Chairman and/or the Vice-Chairman jointly 

and/or separatelly. The Vice-Chairman will assist the Chairman in its activity. In his/her 

absence, the vice-chairman/men shall perform the duties of the Chairman; and shall perform 

such other duties as may be assigned by the Chairman or by the Management Board.  

(5) After its election, the Management Board shall distribute among its members the main 

responsibilities for the activities of the Association. Other Management Board members’ 

duties will be defined in the internal regulations of the Association. 

(6) Upon vacancy of the office of Chairman, the Vice-Chairman shall automatically and 

immediately take the office of the Chairman. If there are more than one Vice-Chairmen, the 

Management Board shall elect one of the Vice-Chairmen as the Chairman.  

(7) The term of office of the members of the Management Board shall be two years, starting 

from their election. There shall be no limit to the number of consecutive or non-consecutive 

terms of office that members may hold in the Management Board and in specific positions, 

with the exception of the Chairman, who may not hold this position for more than two 

consecutive terms. 

Article 33. (1) Each member of the Management Board shall be entitled to one vote only. 

(2) In the event that a member of the Management Board is prevented from further 

participation in its work, the Management Board shall establish this obstacle explicitly and in 

writing and remove him/her as its member. 

(3) Where a Board Member is absent without good reasons from three consecutive meetings 

of the Management Board, they are deemed to have resigned as a member of the Board of 

Directors and automatically lose their status as such. 

(4) In the event of a vacancy on the Management Board, the latter shall continue to function 

with a reduced number of members until the next General Assembly. 

(5) In the event of a vacancy of more than 1/3 of the Management Board, the latter shall 

immediately convene an Extraordinary General Assembly to fill all vacancies, except in the 

event that the next Ordinary General Assembly is less than 4 months away. 

  

Chairman and Vice-Chairmen 



Article 34. (1) The Chairman and Vice-Chairman(men) of the Association shall be elected 

directly by the General Assembly. 

(2) The Chairman shall: 

1.         represent Mensa Bulgaria in the country and abroad, including in the IBD; 

2.         manage the work of Mensa Bulgaria in accordance with the present Articles of 

Association; 

3.         chair the meetings of the Management Board. 

(3) The Chairman may not hold this office for more than two consecutive terms of office. 

(4) The Chairman may designate one of the Vice-Chairmen (if they are more than one) who 

will act as a Chairman in case of absence or unavailability for any reason of the latter.  

Article 35. (1) The Management Board shall: 

1. represent the Association and determine the extent of the representative power of the 

individual members thereof; 

2. provide for the implementation of the decisions of the General Assembly; 

3. dispose of the property of the Association in compliance with the requirements of the 

present Articles of Association; 

4. prepare and submit a draft budget to the General Assembly; 

5. prepare and submit an activity report of the Association to the General Assembly; 

6. determine the procedure and organize the activities of the Association and be responsible 

therefor; 

7. determine the address of the Association; 

8. manage and develop Mensa Bulgaria; 

9. draw up, adopt and implement internal regulations for the activity of the Association; 

inform the members of all changes to Mensa Bulgaria’s rules and regulations;  

10. take decisions on the opening and closing of branches and supervise their activities; 

11. decide on participation in other organizations; 

12. promote the objectives and activities of Mensa Bulgaria and Mensa International; 

13. organize and conduct intelligence testing that qualify for Mensa membership; 

14. authorise and supervise proctors (persons conducting tests), supervise their activity and 

revoke their powers; 

15. appoint the national psychologist of Mensa Bulgaria, control their activities and revoke 

their powers; 

16. admit members and reinstate members, ascertain dropping-out of members and may 

terminate membership on that basis, propose to the General Assembly the imposition of 

penalties on members; 

17. imposes the penalties provided for in the present Articles of Association on members of 

the Association; 

18. be responsible for the preparation and distribution of the Newsletter and other materials 

of Mensa Bulgaria; 



19. keep an archive of the Association; 

20. take decisions on all matters which by law or under the present Articles of Association do 

not fall within the rights of another body. 

(2) The Management Board shall meet in person not less than 10 times a year and adopt its 

own rules of procedure. 

(3) If necessary, the Management Board may involve members of the Association or 

external persons for specific activities.  

Article 36. (1) The meetings of the Management Board shall be convened and chaired by 

the Chairman. The Chairman is obliged to convene a meeting of the Management Board 

upon a written request of one-third (1/3) of its members. If the Chairman fails to convene a 

meeting of the Management Board within one week, the meeting may be convened by any 

member of the Board. 

(2) In the absence of the Chairman, the meeting shall be chaired by a member designated 

by the Board. 

(3) Meetings of the Management Board shall be open to any member in good standing of the 

Association. Attendees who are not members of the Management Board may speak only 

with express permission. 

Article 37. The Management Board may take a decision: 

1. if the meeting is attended by more than half of its members; 

2. without holding a meeting, if the minutes recording the decision are signed without 

remarks or objections by all members of the Management Board. 

Article 38. (1) The Management Board shall take its decisions by a simple majority of those 

present. 

 

Control Committee 

Article 39. (1) The General Assembly shall elect a Control Committee composed of 3 

members in good standing of Mensa Bulgaria. 

(2) The members of the Control Committee shall be elected immediately after the election of 

the Management Board and their term of office shall coincide with that of the Management 

Board. Candidates shall be present in person at the General Assembly or, if they are 

prevented for good reasons, they shall provide written consent to stand for the Control 

Committee. 

(3) Spouses and lineal relatives of members of the Management Board may not be elected 

as members of the Control Committee within the same term of office. 

(4) At its first meeting after the election, the Control Committee shall elect from among its 

members a Chairman of the Committee. 

(5) The Control Committee shall meet at regular meetings not less than once every three 

months, and at extraordinary meetings - at the decision of the Chairman thereof, at the 

request of one of its members or at the request of a member of the Management Board. A 

meeting shall be considered legal if two of its members are present. Decisions of the Control 

Committee shall be taken by majority vote. 

(6) In the event of a vacancy on the Control Committee, it shall continue to function with a 

reduced number of members until the next General Assembly. 



(7) In the event of a vacancy of more than one-third of the members of the Control 

Committee, the Management Board shall immediately convene an Extraordinary General 

Assembly to fill all vacancies, except in the case where the next Ordinary General Assembly 

is less than 3 months away. 

Article 40. (1) The Control Committee shall: 

1.         monitor compliance with the present Articles of Association; 

2.         ensure that the decisions of the Management Board are in compliance with the 

decisions of the General Assembly, the Bulgarian legislation, the present Articles of 

Association and the internal regulations of the Association, the Constitution of Mensa and 

the decisions of the IBD; 

3.         exercise control over the proper management of the Association's property and the 

expenditure of its funds, and in the event of any established breaches, shall refer the matter 

to the Management Board; 

4.         examine and give an opinion on the balance sheet and the profit and loss account of 

the Association and its branches before the Board; 

5.         carry out audits, inventories and checks of the Association; 

6.         convene the Management Board when it finds significant breaches of the law or the 

present Articles of Association and, if it rejects its findings, may request the Management 

Board to convene immediately the General Assembly. 

(2) The members of the Control Committee may attend the meetings of the Management 

Board with the right to an advisory vote. 

(3) The Control Committee shall carry out an examination of the economic situation of the 

Association at the end of each financial year. 

(4) The Control Committee shall report on its activities to the General Assembly 

  

Arbitrator / Ombudsman 

Article 41. (1) Any Mensa Bulgaria member in good standing may be an arbitrator. They 

shall be elected by the General Assembly after the election of the Management Board and 

the Control Committee, and their term of office shall coincide with that of the Management 

Board. Candidates shall attend the General Assembly in person or, if prevented for good 

reasons, shall submit a written consent to stand for an Arbitrator. 

(2) The arbitrator shall serve as an Ombudsman within the meaning of the rules of the 

Mensa IBD by mediating disputes relating to the Association's activities, by: gathering facts 

and evidence relating to the arising dispute, hearing the parties and making a conclusion; 

presenting his/her conclusion to all stakeholders and the Management Board; proposing 

avenues of settlement of the dispute and may propose the imposition of sanctions or other 

measures; determining whether his/her findings and conclusions shall be disclosed outside 

the circle of stakeholders and the Board. 

(3) The arbitrator shall take actions only upon a written request from the party cocerned, the 

Management Board or the Control Committee. 

(4) In the event that there is no Arbitrator in place or the Arbitrator is unable to settle the 

dispute or their proposals do not result in a settlement, and in the event that the Arbitrator is 

a stakeholder in the dispute, then the Management Board may take the dispute to the Mensa 

International Arbitrator or appoint another arbitrator acceptable for the stakeholders. 



  

Newsletter 

Article 42. (1) The Mensa Bulgaria Newsletter is the official body and the way of 

communication of the Mensa Bulgaria Association with its members. The Bulletin is prepared 

by an ad hoc editorial board, the creation and activities of which are coordinated and 

controlled by the Management Board. 

(2) The Newsletter may contain: information about past and upcoming events, news, articles, 

announcements, messages, etc. 

(3) It shall be required to publish all official communications to members, such as: 

1.         invitation to convene General Assembly of Mensa Bulgaria; 

2.         invitations to convene General Assemblies of branches; 

3.         invitation to the annual meeting of Mensa Bulgaria and the annual meetings of 

branches; 

4.         information on the establishment and closure of Mensa Bulgaria structures; 

5.         information on the appointment and removal of officers. 

(4) Any communication published in the Newsletter shall be deemed to have been received 

by all members of the Association. It is the responsibility of each member to monitor the 

official information published. 

Article 43. (1) The Newsletter shall: 

1.         be published not less than 6 times a year; 

2.         be distributed electronically and published on the website of the Association.  

3.         be free for the members of the Association. 

(2)  The Management Board may provide for distribution of the Newsletter in other ways.  

 

Referendums and surveys 

Article 44. (1) The Management Board may, at its discretion or at the request of not less 

than 20% of the regular members, consult the members (via referendum or survey) on 

matters regarding the activities, management, objectives and/or development of the 

Association. The referendums referred do not include amending the present Articles of 

Association. 

(2) The voting of the members may be conducted in any manner that allows their personal 

identification, including over the Internet, by qualified electronic signature or in another 

appropriate manner. 

(3) Each member shall be given equal opportunities to participate in the consultation 

(referendum) and to express their point of view “for” and “against”. 

(4) Recommendations influencing decision-making shall not be allowed in the election 

materials. 

(5) The results of the consultation shall be published in the Bulletin of the Association or in 

another manner that allows them to be received and comprehended by the members of the 

Association. 



(6) The results of referendums and surveys shall be non-binding. The decision on the 

consultation subject matter shall be made by the body within whose powers it falls under the 

present Articles of Association. 

 

  

IV.     PROCEDURE FOR THE NOMINATION AND ELECTION OF THE ELECTIVE 

BODIES OF THE ASSOCIATION 

  

Article 45. All national elections within Mensa Bulgaria shall be conducted in a manner that 

provides all members with equal access to participation and voting in the decision-making 

process, including by proxy in accordance with Article 14, paragraph 2 and Article 28, 

paragraph 2 of the present Articles of Association. 

Article 46. (1) Not later than one (1) month prior to the date set for the elective General 

Assembly, the Management Board shall appoint a Supervisor of Elections. The Supervisor of 

Elections may not be a member of the Management Board, nor be a candidate for office in 

that election. The Supervisor of Elections may work alone or may form an Election 

Committee consisting of members of the Association who do not hold elective office nor are 

candidates for such office. The Supervisor of Elections/Election Committee shall be 

responsible for conducting the election procedure; prepare instructions to the members 

regarding nominations; prepare ballots and election materials, if any; receive nominations, 

count votes, and report the voting results at the General Assembly. 

(2) No later than one (1) week prior to the date set for the General Assembly, the Supervisor 

of Elections/Election Committee shall publish in the Association's newsletter a notice to the 

members regarding the upcoming election and the opportunity to nominate Association 

members so as to fill elective offices and the address to which nominations are to be sent. 

Nominations from members of the Association shall be received by the Supervisor of 

Elections/Election Committee no later than the day of the General Assembly prior to the time 

of the vote. 

(3) Candidates for elective office shall present their CVs and concepts in person to the 

General Assembly at the latest before voting. 

(4) At the time of voting, the Supervisor of Elections/Election Committee shall count the 

votes and report the voting results and the names of the elected candidates to the General 

Assembly. 

  

Election of members of the Management Board 

Article 47. (1) Members of the Management Board shall be elected separately (with 

separate voting for each member) in the following order: 

1.         Chairman; 

2.         Vice-Chairman(men); 

3.         the remaining members. 

(2) The members of the Management Board shall be elected for a term of two years starting 

from their election. 



(3) In the event that no new Management Board has been elected at the expiry of the term of 

office, the powers of the current Management Board shall be extended until the election of a 

new Management Board. 

Article 48. (1) Any member in good standing shall be eligible for election as Chairman, Vice-

Chairman and a member of the Management Board. 

(2) The candidate shall be present in person at the General Assembly or, if prevented from 

attending for good reasons, they shall submit a written consent to stand for the office in 

question. 

(3) Each candidate shall present to the General Assembly a brief CV and their views on their  

contribution to the activities of the Management Board and to the development of the 

Association. 

(4) The procedures to determine the winning candidate, if there are more than two 

candidates for a position, will be defined in the internal regulations of the Association. 

  

V.  BRANCHES OF MENSA BULGARIA. 

BOARD OF BRANCH COORDINATORS 

Branches 

Article 49. (1) Mensa Bulgaria members may establish branches on a territorial basis. There 

can be only one branch per administrative district. Its name is formed by adding to "Mensa 

Bulgaria – branch " the name of the administrative centre of the district. 

(2) The establishment of a Mensa Bulgaria Branch is initiated at a Constituent Assembly with 

the participation of Mensa Bulgaria members who are not enrolled in another Branch of the 

Association. 

(3) Each Mensa Bulgaria Member may enrol in no more than one branch. When a Member 

changes their place of residence from one administrative district to another, the Member 

shall be disenrolled from the branch in which they were enrolled and may enrol in the branch 

of the new administrative district of residence, if any. 

(4) The procedure for registering a branch is as follows: 

1. An initiative committee consisting of at least 20 members in good standing of the 

Association with an address and permanent residence in the relevant administrative 

area shall declare in writing the intention to establish a branch to the Management 

Board, which shall include the establishment on the agenda of the next General 

Assembly of the Association.  

2. The General Assembly shall decide to open a branch or refuse to open it if the 

prerequisites for this are not met.  

3. In case the General Assembly has given its consent, the branch shall notify the 

Management Board of the elected coordinator within 30 days of the decision of the 

General Assembly authorizing its establishment. The coordinator shall be elected by 

a majority of more than half of all members of the Branch. In case a coordinator is not 

selected within this period and/or the Management Board is not notified of this 

selection in writing, the decision of the General Assembly to establish a branch is 

automatically invalidated.  

4. After receiving the notification, the Management Board shall notify the members of 

the Association in an appropriate manner of the established Branch.  



(5) The Branch Coordinator shall be a member in good standing of Mensa Bulgaria and shall 

not be a member of the Management Board, Control Committee or an Arbitrator. He/she 

shall be elected for a term of 2 years. The Coordinator may not hold this office for more than 

two consecutive terms of office. 

(6) The Coordinator shall represent the Branch on its territory, organize, manage and control 

its ongoing activities and take decisions on matters related to the activities of the Branch that 

are outside the express competence of the General Assembly, the Management Board and 

the Chairman. 

(7) The Coordinator may attend meetings of the Management Board with the right to an 

advisory vote. 

Article 50. The branches carry out their activities in accordance with the Regulations of 

Mensa Bulgaria, which are adopted by the Management Board. 

Article 51. (1) Branches are entitled to: 

1.         a delegated budget from Mensa Bulgaria in the amount of 10% (ten percent) of the 

proceeds from membership fees of the members enrolled in the branch and 10% (ten 

percent) of the proceeds from the tests conducted on the territory of the branch; 

2.         independent raising of funds from other sources in accordance with the present 

Articles of Association; 

3.         independent decision to spend the funds of the branch only to achieve the objectives 

of Mensa Bulgaria, Mensa and the respective branch; 

(2) Branches shall not be entitled to determine the amount of membership fees, test fees, 

etc., but shall apply the decisions approved by the Management Board or the General 

Assembly of the Association, respectively. 

 

Article 52. Branches shall have the following obligations: 

1.         to hold a branch General Assembly at least once a year; 

2.         to maintain a list of the members in good standing enrolled in the Mensa Bulgaria 

branch, whose number must at all times exceed 20; 

3.         to send quarterly financial and activity reports to the Management Board; 

4. to coordinate their activities with the Management Board; 

5.  to organize regular initiatives for their members; 

6.  to promote Mensa Bulgaria at the local level; 

7.  to organize regular testing within the administrative boundaries of the branch. 

 

Article 53. (1) A General Assembly of the Branch shall be convened by the Coordinator and 

held in accordance with the General Assembly Procedure of Mensa Bulgaria. The invitation 

for a General Assembly of the Branch shall be published in the Newsletter of Mensa Bulgaria 

at least 30 days before the date of holding the General Assembly. 

(2) It shall also be convened at the decision of the Management Board of Mensa Bulgaria at: 

1.         a request received by not less than 1/3 of the members of Mensa Bulgaria enrolled in 

the branch; 



2.         the removal of the "good standing" status of the Coordinator; 

3.         the election of the Coordinator as a member of the Management Board, a member of 

the Control Commission or an Arbitrator; 

4.         breaches of the present Articles of Association and the internal regulations of the 

activity of the Association. 

(3) The General Assembly of the Branch shall: 

1.         elect and remove from office a Coordinator; 

2.         adopt guidelines for the activities and development of the branch; 

3.         accept the Coordinator's annual report. 

Article 54. (1) The branch shall be closed by a decision of the General Assembly of Mensa 

Bulgaria: 

1.         upon a decision of the General Assembly of the branch, taken by a majority of 2/3; 

2.         in the event that the number of members in good standing of Mensa Bulgaria 

enrolled in the branch falls below 20; 

3.         in the absence of activity; 

4.         in case of violation of the present Articles of Association or the Regulations of Mensa 

Bulgaria. 

5. in case the branch has not held a general assembly in due course for the previous 

year. 

  

                                                                          VI.    DISPUTES. REMOVAL FROM OFFICE. 

Article 55. (1) Members who have a dispute with the Association or with another member 

arising out of Mensa-related activities shall exhaust all avenues of settlement and restoration 

of good relations within the Association before resorting to external bodies. Intentional failure 

to comply with this requirement may be considered an act inimical to Mensa. 

(2) The Management Board may impose a penalty on any member who commits an act that 

is inimical to Mensa, provided that a fair and impartial hearing has been provided. Such 

penalties may be: censure, suspension or removal from office of a particular period, 

expulsion from membership. 

(3) The General Assembly shall elect an arbitrator with the functions of an ombudsman 

within the meaning of the Rules of the MIL to facilitate the settlement of disputes between 

members of the Association. 

(4) The Arbitrator (Ombudsman) shall gather facts and evidence relating to all disputes 

within the Association, conduct such hearings as he deems appropriate, and issue opinions 

and conclusions. In these activities, they shall receive the full cooperation of all members of 

the Association. Failure to cooperate may result in imposing a penalty on the member who 

has refused. The Arbitrator shall report on their activities to all stakeholders, to the 

Management Board and to the General Assembly (upon request). He/she may make 

recommendations for penalties or other means of defending the interests of the Association. 

The Arbitrator shall determine whether his/her report should be published outside the circle 

of stakeholders and the Management Board. If all parties have agreed to arbitration, the 

arbitration decision shall be binding for them. 



(5) If the arbitrator is unable to settle a conflict, or if no arbitrator is appointed, the 

Management Board may refer the conflict to the Mensa International Ombudsman, or 

appoint an ad hoc ombudsman, or appoint an arbitrator acceptable to all parties involved. 

(6) The Arbitrator shall collaborate with the Mensa International Ombudsman. 

(7) A fair and impartial hearing shall be provided before a decision is taken to sanction a 

member and also in any dispute that arises. All hearings shall be conducted in accordance 

with the laws of the Republic of Bulgaria and Mensa. 

Article 56. (1) The General Assembly may remove the persons elected thereby from the 

office they hold for violation of the present Articles of Association or the Regulations of 

Mensa Bulgaria, abuse of power or failure to perform their duties. 

(2) The decision for removal from office shall be specific and justified. Before voting on such 

a decision, the person shall be given the opportunity to speak before the General Assembly. 

Article 57. (1) The Management Board may remove from office a Branch Manager for 

violation of the present Articles of Association or the Regulations of Mensa Bulgaria, abuse 

of power or failure to perform the duties. 

(2) The decision for removal from office shall be specific and justified. Before voting on such 

a decision, the Manager shall be given the opportunity to speak before the Management 

Board. 

  

VII.  AMENDMENTS AND SUPPLEMENTS TO THE PRESENT ARTICLES OF 

ASSOCIATION 

Article 58. Proposals for amendments and supplements to the present Articles of 

Association may be made by the Management Board or by a written request of any member 

in good standing. 

Article 59. (1) Proposals made shall be coordinated by the Management Board with the IBD. 

Any proposal shall be in accordance with the Constitution of Mensa and the mandatory 

requirements adopted by the IBD, insofar as they do not conflict with the laws of the 

Republic of Bulgaria. The amendments to the present Articles of Association must have prior 

approval by the Mensa IBD's Constitutions Review Committee before being put before the 

membership for voting 

(2) The approved proposals shall be included in the agenda of the next General Assembly 

and shall be published in the Newsletter of Mensa Bulgaria at least 30 days before the date 

of the General Assembly. 

(3) Changes to the present Articles of Association for which the above procedure has not 

been followed may not be voted on. 

  

VIII.  TERMINATION OF THE ASSOCIATION 

Article 60. (1) The Association shall be terminated by: 

1.         a decision taken with a majority of 2/3 of the General Assembly convened specifically 

for that purpose; 

2.         a resolution of the District Court at the Association’s registered office in the cases as 

provided by law. 



(2) In the event that Mensa Bulgaria loses its position of a recognised national Mensa 

organization, the Management Board shall convene an Extraordinary General Assembly with 

the agenda "Termination of the Association". In this case, the Board shall organize: 

1. Payment of all existing debts from the funds of Mensa Bulgaria; 

2. Transfer of all documents and materials for testing and membership records to the MIL; 

3. Transfer of all legal rights on the Mensa name and logo to the MIL;  

(3) The distribution of the property remaining after satisfaction of the creditors shall be made 

with a decision of the General Assembly of the Association. 

  

IX.  ARCHIVE 

Article 61. (1) The Management Board shall establish and maintain an archive containing at 

least the most important documents related to the management decisions, elections and 

consultations (referendums), financial status and legal documents of Mensa Bulgaria. The 

archive shall include, but not be limited to: 

1. The present Articles of Association; 

2. Minutes of meetings of the Management Board; 

3. Minutes of meetings of the General Assembly; 

4. Publications of the Newsletter; 

5. All official election materials; 

6. Materials related to consultations (referendums); 

7. Annual Lists of Members; 

8. Contracts; 

9. Financial documents for each calendar year. 

(2) The archive shall contain documents and information from the earliest possible date and 

shall be updated regularly. 

  

FINAL PROVISIONS 

Article 62. The provisions of the Non-profit Legal Entities Act, the legislation of the Republic 

of Bulgaria and the International Constitution of Mensa shall apply to cases not covered by 

the present Articles of Association insofar as they do not conflict with the laws of the 

Republic of Bulgaria. 

The present Articles of Association have been drawn up in accordance with the Constitution 

of Mensa, has been approved by the International Board of Directors and has been adopted 

at a regular General Assembly of Mensa Bulgaria held on March 28, 2026. 

  

 


